GOVERNMENT OPERATIONS COMMITTEE
February 4, 2019 at 1:30 pm
Location: Legislative Chambers
Committee members: Tim Dennis Chair, Jim Multer, Vice Chair, Carlie Chilson, Tim Cutler, Earle
Gleason, Bonnie Percy




Tim and Carlie will sign the audit this month
Approve minutes of the January meeting
Public Comment

Legislative Operations
 Discussion on contract/agreement/MOU policy (Carlie)
 Mandatory Training for Legislators update
 NYSAC Conference discussion
Elections – Robert Brechko/Amy Daines
 Update on State Legislation
 January accomplishments
 February objectives
 Winter Conference report
Soil & Water –Colby Petersen
 Program updates
Cornell Cooperative Extension – Arlene Wilson
 Program updates
IT – Tim Groth
 Statistical report
 Program updates
County Clerk – Lois Hall
 Statistical reports
 DMV and Clerk updates
Clerk of the Legislature – Connie Hayes
 Nothing to report this month
Personnel – Kerry Brennan
 Handbook update
 Deferred Compensation update
 Executive Committee
 Policies update
RESOLUTIONS:
 Authorize Director of Public Health to fill Principal Account Clerk Typist Position
 Authorize Director of Public Health to fill Public Health Nurse Position
 Authorize Director of Emergency Management to fill EMS Coordinator Position
 Amend Resolution 41-10 Adopt 2019 Non-Union Salary Schedule
 Adopt Volunteer/Intern Background Check Policy and Procedure
 Reopening Section 552 of the Retirement and Social Security Law
Acting County Administrator – Nonie Flynn
 Progress status report review
EXECUTIVE SESSION – If needed

CONTRACTS POLICY, REQUIREMENTS and PROCEDURE
1. Policy – It is the policy of Yates County to execute contracts in a manner that allows for
proper examination and review while minimizing delay of execution.
2. Definitions – For purposes of this policy, the following terms shall be defined as stated.
A. Chair – The Chair of the Yates County Legislature.
B. Clerk – The Clerk of the Yates County Legislature.
C. Committee of Jurisdiction – Committee of the County Legislature that refers an
authorizing resolution to the full legislature for approval.
D. Contract – A document that expresses the terms and conditions under which goods
and/or services are to be performed and/or delivered. “Contract” shall also mean
“agreement”.
E. Contractor – Individual or firm that will provide goods and/or perform services for the
County. In situations where goods and/or services are not involved (e.g. –
Memorandum of Understanding, etc.), “Contractor” shall also mean “other party”.
F. County – Yates County.
G. Department Head – County employees that oversee a County department. This term
includes full time elected officials. In most instances, Department Heads submit
Contracts for review and execution.
3. Requirements – All contracts submitted for approval shall include the items listed below.
A. A completed Contract Cover Sheet.
B. The authorizing resolution. Said resolution:
a. shall include authorization for the Department Head and Chair to sign the contract;
b. shall, where applicable, contain the amount of funds to be expended;
c. may waive the requirement for liability insurance;
d. may include the statements:
i. “RESOLVED, that, before execution by the Chair, the contract shall be made
available to Legislators by the Clerk of the Legislature for at least five (5)
business days on the County intranet site; and be it further
ii. RESOLVED, that, if during said five (5) day period at least five (5) legislators
advise said Clerk, via written communication, that they wish further review and
discussion on the contract, the Chair shall not execute said contract and said
Clerk shall cause said contract to be referred back to the committee of
jurisdiction for further review and discussion at its next meeting.”
C. Unless waived by the authorizing resolution, proof of General Liability insurance with
Yates County named as an additional insured, unless such additional insured
requirement is waived by the County Attorney, and having $1,000,000 limits:
a. per occurrence,
b. general aggregate and
c. products/completed operations aggregate.
D. Proof of NYS workers compensation and NYS disability insurance, or exemption(s)
therefrom, on NYS prescribed forms.
a. If Contractor has employees, Contractor must obtain and submit a certificate from its
insurance carrier.
b. If Contractor has no employees and is a sole proprietor, Contractor must obtain and
submit an exemption form from the New York State Worker’s Compensation Board.

i.

Department Heads must assess the importance of a contract and Contractor’s
ability to secure this exemption. It may be in the best interest of the Department
Head to assist Contractor in obtaining this form, especially if it is unlikely that
another Contractor to perform the same services can be found.
E. Proof of other types of insurance, liability or otherwise, as may be required by the
County Attorney.
4. Responsibilities and Procedure – Personnel have the responsibilities and must take the
actions as stated.
A. Department Heads shall:
a. discuss and review Liability and Workers’ Compensation and Disability insurances
with Contractors prior to entering into contract negotiations;
b. complete a Contract Cover Sheet;
c. forward the Contract Cover Sheet and two (2) copies of the contract to the Clerk;
i. Contracts shall be executed by the Department Head prior to forwarding to the
Clerk;
ii. In most instances, contracts shall also be executed by Contractor prior to
forwarding to the Clerk;
d. Forward contract executed by Chair to Contractor.
i. In instances where the contract is not executed by Contractor (e.g. – New York
State contracts), forward a copy of the fully executed contract to the Clerk after
receiving back from Contractor.
B. The Clerk shall:
a. log the contract into the contract database and maintain contract’s status in the
database as approvals are completed by subsequent personnel;
b. if required, post the contract to the County intranet and notify the Legislature that the
contract is available for review;
c. forward the contract to the County Attorney;
d. if notified by the required number of legislators, refer the contract to the Committee of
Jurisdiction for further review and discussion;
e. receive the contract back from the County Attorney;
f. forward to the Chair for execution;
g. receive the contract back from the Chair;
h. forward the contract to the originating Department Head;
i. file a copy of the contract in the Legislature office.
C. The County Attorney shall:
a. review the contract for legal content;
b. negotiate with other party as necessary to meet legal requirements;
c. execute the Contract Cover Sheet;
d. return the contract to the Clerk.
5. Related Documents – [Provide link to Contract Cover Sheet, perhaps link to CE-200
(http://www.wcb.ny.gov/content/ebiz/wc_db_exemptions/verifyCE200Overview.jsp), any
others (e.g. – DB-120)?]

To:

Government Operations Committee

From:

Bob Brechko, Amy Daines

Date:
Subject:

January 31, 2019
Monthly Report for February 2019 Meeting

State Legislative Update:
Several changes to Election Law were passed and signed by the Governor. They
involved pre-registration to include 16 year olds, voter registration transfers for voters who live
in New York State, Campaign Finance changes involving Limited Liability Companies, June
Primary and Early Voting which will start with the General Election in November.
January Accomplishments:
 Held Annual meeting with Legislators and County Committee leaders. Adopted State
Rules, Regulations and Procedures as Yates County BOE Procedures (EL-6204.10).
Reviewed potential changes to election law, goals, job descriptions, budget, voter
outreach and the election calendar.
 Attended our winter conference January 7 through the 10th in Albany. Report attached.
Amy was asked to provide a presentation on a small county deployment activities owning
their own transportation. The presentation was professional, informative, captivating and
a bit humorous. Thanks to IT Chad for guidance on Power Point creation.
 Requested and received offices up for election in 2019 from the Town and County clerks.
We had to expedite their responses due to the change of the Primary date to June 25 th.
 Started cleanout and organization our hard files in the office.
 Held an informational meeting on the major changes to Election Law on January 23rd.
 Received the official Political Calendar.
 Sent out newsletter/appreciation for poll workers including 2019 Yates County Smoking
Policy and major changes to Election law and requested work availability for 2019.
 Completed and sent the 2018 annual report to the State.
 Started the written Annual Report.
 Worked to get all databases (Budget, Candidates, Inspectors, Calendars…) updated to
begin 2019 as needed.
 As an Executive Committee member for the ECA, Amy reported the Summer Conference
will be moved from June to September 3-6.
 Publish list of offices to be on the ballot in November.
 Took delivery of the new ramp (3’ x 8’) for the use with the U-Haul truck, van or pickup. It is wider which will allow for safer loading practices for not only workers, but
equipment.
 Updated the BOE Portable Media Security Procedure.

February Objectives:
 Contact the poll site representatives to advise them of the days we will require for voting
this year.
 Contact the schools to set up voter registration dates for the seniors.
 Get the contracts signed with the schools to continue to assist in running their elections.
 Hold 2 candidate petition training sessions on February 13 th, one at 3:00 PM and one at
6:00 PM.
 Prepare petition packets. The first day to pass petitions will be February 26th and they
can be turned in between April 1 and the 4th.
 Adjust our calendar for the changes made to Election dates.
 Because of recent legislation, many tasks that are in preparation of the primary have been
moved up in the annual election calendar. Essentially, we have moved eleven weeks of
work from the summer in our previous years’ calendars and put it in now. We are
expediting many tasks, such as the following. The Annual Enrollment has been moved to
February 1st to enable petition signature calculations to be completed. NOCA (a
nationwide check of mailing addresses) will also be moved up, as will the Mail Check
Card voter notification process (a card to inform voters of the primary election and verify
their addresses). The town and county clerks, poll workers, polling site owners and the
like have been given and are responding to short notice. Routine operations, such as
amending the Voter Registration System (2 new parties were substituted on the list of
major parties), completing annual updates and managing registrations, were compressed
into shorter windows. Fortunately, the Board is not conducting a village election this
year.
Please stop by our office to discuss these topics or any others that may be of concern. Thank you.

Election Commissioners Association of the State of New York
104th Annual Winter Conference Report
Monday January 7 – Thursday January 10, 2019
Winter Conference kicked off with the New Commissioner workshop. In attendance were not only new
Commissioners but existing Commissioners and the Director and Deputy Director of Election Operations
representing the State Board and Co-Executive Directors. The registration table and vendor exhibits
opened as folks began arriving for the Legislative and Executive Committee meetings.
2019 had the largest turnout ever with 404 room nights reserved by attendees from 55 counties. The
excitement soon turned to anxiety as we began to hear how quickly the State Legislators were planning to
introduce Election Reform bills and with that the understanding that  was in the air again!
So often we hear comments “Oh, you’re small, so you can” or “they can, because they have all that staff.”
Large or small, we learn from each other. A few years back Nassau County shared with us how much they
appreciated our presentation depicting our processes for Voter Outreach. They especially liked how we
reached out to high school students and told us they were going to incorporate our processes and make
them theirs. Nassau folks presented their process and they truly did take our plan on the road, except…
We have a trailer,

They have a van!

We heard great information about using the social media sites and what not to do as one particular
Commissioner had learned the hard way. Most of us can relate to that lesson. We clearly need to be
mindful not to put our personal thoughts on the County site. Also if we want a personal site we must
either adjust our profile to be more difficult to find or simply keep our political comments 100% to
ourselves.
I was part of a panel sharing experiences and processes shipping voting machines and supplies, owning
verses renting vs hiring. It was very well received, and if you are interested in viewing the power point,
stop in to the elections office. It is short, just a few minutes as this was the final presentation prior to
lunch. Thanks to IT Chad for guiding me on the Power Point process.
A representative of DMV provided an update on DMV Transmittals and Motor Voter (an ongoing federal
program to register voters when applying for a driver’s license) and was peppered with many questions
about issues that frustrate local Boards of Election. Also on hand were folks with the US Postal Service
who share updates and answered questions.

A normal segment of the conference includes updates from our registration database folks at NTS, who
not only shared the status of the system upgrades (we completed earlier in 2018), but also shared their
plan (and pain) to manage all the forthcoming Election reform issues. They reminded us that every
single change must be certified by the state PRIOR to implementation and training. It was made clear
that there are tremendous time constraints.
The requirements and timing of Election Reform will surely cause serious headaches and unexpected
retirements not only with Commissioners, but in the State and vendor arenas as well. Many are dreading
the next two years. It is perhaps worth noting that your Yates County Commissioners, at 10 and 11 years
of tenure, are in the top 31% (10 to 39 years). In 2017, 15% of the Commissioners were new. Today
44% have just 5 years or less experience.
We had an update from Dominion on voting machines that showed their routine updates as well as what
they have in mind for assisting with early voting. There was another vendor sharing a different approach
to early voting, which Bob and I will be reviewing at an upcoming Regional Meeting. At this point we are
all guessing how the word “continuous” will be applied by the State Board with respect to updating voter
activity during 9 days of early voting. Whether it will it be instantly, daily or per election could have
tremendous implications…..$$$
The State Board always provides us with great updates to election law, case law, court cases, campaign
finance and any important developments. This year they covered the pending updates for the new State
recognized parties, registration forms, cyber security, and the law changes on the horizon. The budget
and political calendar were pending when the conference closed. (Since then, the political calendar was
published, and budgetary support of State Mandates is still unresolved.)
Overall the conference was very informative and packed full of helpful or interesting information.

Respectfully Submitted
Amy J Daines
Republican Commissioner of Elections

Soil and Water Conservation Districts
in New York State
Protecting Today, Preserving Tomorrow

Yates County Soil & Water
Conservation District
417 Liberty Street
Penn Yan, New York 14527
(315) 536-5188 fax (315) 536-5136
Colby@ycsoilwater.com

Government Operations Report
February 2019
Ag Value Assessment:
Staff members are working with local agricultural land owners to complete soil group worksheets for
agricultural value assessments. To date, District staff have completed 125 soil group worksheets.
Assessors estimated that 250 parcels would need updating this year. March 1 is the deadline to apply
for ag value assessment unless the Town is in a revaluation year then it is March 31, 2019.

Culvert Inventory
The Town of Potter culvert inventory and assessment field data has been collected. Staff are compiling
the data and creating a map book in GIS for the Town Highway Department’s use.

State Reporting
Staff members are preparing reports for reimbursement under the Soil and Water Conservation District
line item of the Environmental Protection Fund. Districts are required to meet certain benchmarks
throughout the year that include items such as board member and staff training, establishing
partnerships with other agencies, media exposure, etc. The deadline for reporting is February 15.
Brief oral report on new hire.

Cooperative Extension Report
January 2019
Upcoming Events for 4-H Youth:









February 12th – Early Bird Presentations – See attached for flyer and registration form
February 12th - State Horse Specialist—Lindsay Goodale, is hosting an equine seminar series
on the second Tuesday of every month at Cornell. Learn about equine health and
management topics from Cornell’s equine experts.
February 15th – 17th – Teen Winter Weekend in Lewis County. Enjoy a weekend of winter
activities with teens across NYS. Yates County does not provide a chaperone, but funds are
available to help cover registration and mileage costs.
February 18th – Office closed
February 19th – Public Presentations
February 22nd-24th – Winter Shooting Sports Instructor Training in Ballston Spa.
February 23rd – Public Presentations
February 27th – Spaghetti Dinner at the Penn Yan Elks Club. Save the date. More
information to come.

Agriculture Educator:
Completed Trainings, Workshops and Presentations:
1/3 Finger Lakes Produce Auction educational meeting, 133 participants
1/10 Gardening 101 with the Penn Yan Public Library- Houseplant Health Troubleshooting
workshop, 2 participants
Meetings Attended:
1/4 Finger Lakes Farm Country educators meeting
1/9 Farm to Table board meeting
1/11 Finger Lakes Farm Country meeting
1/12 Greater Penn Yan Beekeeper’s Association meeting
1/15 Farm Bureau meeting
1/23 Master Gardeners Newsletter retreat

Upcoming Trainings, Workshops and Presentations:

2/7 Christmas Tree Growers meeting panel
2/13 Yates County Soil Health Workshop in conjunction with Laura Bailey and SWCD, Town of
Milo ag committee
2/23 Purchase of Development Rights informational workshop, 1-4pm
2/27 Gardening 101 with Penn Yan Public Library: Garden Planning
3/6 Designing a Safe and Sanitizable Packing Line workshop with Robert Hadad (Cornell
Vegetable Program) 9am-3pm

Natural Resources Educator:
January 2019
Events/Outreach/Articles/Other:
1/3 – SLF materials sent with Caroline to FLPA Educational Meeting
1/9 - Extension Corner article on Heavy Rainfall, Soil Erosion, and Water Quality
1/9 – joined Yates County MFO visit request about woodlot management w/ Jim Bagley and
John Hammer – 7 individuals attended
1/9 – HWA discussion, educational updates, and event planning with Ontario County SWCD
1/15 – Yates County MFO insecticide application protocol/guidelines for control of HWA on
individual tree – 3 individuals attended
1/24 – HWA biocontrol update/educational hike with Ontario and Yates SWCD at Hi Tor – 7
individuals attended
1/31 – Sea Grant webinar: Assessing the Risk of Future AIS
Meetings:
1/11 – meeting with Prof. Todd Anderson of Keuka College to discuss water quality, HABs,
shoreline monitoring program, student internships, DEC IS grant
1/11 – meeting with Deb Lyon of FLM&A at KLSP to view site for HWA event
1/14 – Invasive species PWT conference call – 6 participants
1/18 – Yates County MFO meeting
1/22 – meeting with David Carr of FLI to discuss SSW management efforts in Keuka Outlet and
Sugar Creek for 2019
1/22 – FLPRISM Steering Committee meeting
1/23 – WISPA In-Person Planning Meeting at SUNY ESF
1/28 – LULA

Extension Questions:
1/2 – what is the foam on the lake and what causes it? Shared information about the causes and
factors from an article on KLA’s website written by Peter Landre
1/10 – how to treat Japanese knotweed with special consideration to proximity to the lake –
provided information on treatment plans and watershed considerations
1/10 – wanting information about agroforestry, tree planting, and tree thinning – connected with
MFO
Upcoming Events, Trainings, Meetings, Articles, Workshops and Presentations:
2/11 – IS Education and Outreach Committee conference call (hosted by Emma Antolos, DEC)
2/13 – Soil Health & Nutrient Management Workshop w/ SWCD and Town of Milo Ag
Committee

Administration
1/3

Megan DeFranco Meeting [Camp Cory/Carlson Metro YMCA Collaboration]

1/11

Regional Agritourism Meeting [Corning, NY]

1/22

CCE Visits to Finger Lakes Legislators Albany, NY

1/23

Executive Leadership Conference Albany, NY

1/25

DEC Aquatic Invasive Species Grant Planning Mtg

Public Presentations Registration Form 2019
Yates County 4-H
417 Liberty Street
Penn Yan, NY 14527
Phone: 315-536-5123
Fax: 315-536-5117
jja26@cornell.edu
ts785@cornell.edu

Presenter Information

Presentation Information

Name:

Cloverbud Presentation

Age & Date of Birth:

Demonstration

# of Past Presentations:
# As a Cloverbud:

Illustrated Talk
#As 4-H'er:

# years as a 4-H'er:
# years as a Cloverbud:
Club Name:
Phone:
Email:
Parent Name:

Recitation
Speech or Public Address
Team Presentation, Name of co-presenter
Power Point Presentation (10 years old + 2 PPs)
Impromptu (13 years old + 3 PPs)
Job Interview (14 years old + 1 PP)
College Interview (14 years old + 1 PP)

Special Needs/Requests/Equipment:

Horse Communications (call 4-H office for rules)
Produced in New York (call 4-H office for rules)
Presentation Title:
Subject Area:
Approx. Length:

I am also willing to:
Be a room host/hostess!
Be a teen evaluator (must have taken teen leader training)!
Help in another way!

Date/Time Preference:
Please indicate a 1st and 2nd choice!!!
Early Bird Day: Tuesday, February 12th, 6:00-7:30 PM
Tuesday, February 19th, 6:00-9:00PM
Saturday, February 23rd, 9:00 AM to 12:00 PM

*Location: Yates County Office Building, 417 Liberty Street, Penn Yan
**You will be contacted with your scheduled date/time

Note: There are no live animals allowed in the Yates County building, if your presentation is more effective with an animal, please
contact Jen to see if alternate arrangements can be made.
There are no live animals allowed at District Public Presentations so please plan ahead if you strive to advance to the next level!

Designing a Safe and Sanitizable Packing
Line
Join Robert Hadad (Cornell Vegetable Program) to learn about how to
design a packing line that fits your budget and maximizes efficiency and
food safety.

The workshop will cover:

Robert Hadad, Cornell Vegetable
Extension Specialist

•

What you need to take into account
when designing your line.

•

Modify an existing system to increase
food safety and efficiency.

•

Robert will also discuss how packing
line and packing house design fits in
with the new Food Safety
Modernization Act requirements
For more information or to register, please
call 315-536-5123 or visit us online at https://
reg.cce.cornell.edu/packinglineworkshop_257
Pre-registration by March 1st is REQUIRED,
as space is limited!

Date: March 6th, 2019
Time: 9:00 am– 12:00 pm
Location: Hunt County Vineyards,
4021 Italy Hill rd., Branchport NY
Cost: $5 per person, $10 per farm

Cornell Cooperative Extension is an equal opportunity, affirmative action educator and employer

YATES COUNTY INFORMATION TECHNOLOGY
417 Liberty Street, Suite 2027
Penn Yan, New York 14527
Phone: 315-531-3444
Fax: 315-531-3226

MEMORANDUM
To:

Government Operations Committee

From:

Tim Groth
I.T. Director

Date:

January 31, 2019

Re:

Report for January 2019

SUMMARY



Help-Desk calls
o In the month of December, the I.T. Help Desk took in 247 calls.



I.T. Project Update Summary
o
o
o
o
o



Cyber Security Initiatives
Exchange (email server) Upgrade
MUNIS Server & Software Upgrade
VMware Server Infrastructure & Software Upgrade
Quest Kace Systems Deployment Appliance

Resolutions
o

ADOPT INFORMATION SECURITY POLICY

Project Updates


Cyber Security Initiatives
We have finalized a draft version of a comprehensive set of information technology security
policies, which I have provided to the Legislature separately and have submitted a resolution for
adoption. We started to the process of performing a full Risk Assessment in January with the
initial physical walk through and analysis of every network closet and server room. We will
continue with the remainder of the assessment in the first part of February.



Exchange (email server) Upgrade
We had to delay the decommissioning of the old Exchange Server due to some additional steps
required to be completed prior to this process. We have completed those requirements and will
be moving forward with this during the first week of February.



MUNIS Server & Software Upgrade
We have reached out to Tyler to schedule the MUNIS upgrade, which will not start until the
May-June timeframe. They are very backlogged with upgrades and this was the earliest time I
could schedule this work to be completed. This portion of the upgrade will put us in a temporary
testing phase, which will allow all departments to test out the new functionality. We then plan to
go LIVE with the new platform in July. We are currently on version 10.5, which is scheduled to
be end of life in April and we will be required to upgrade to version 11.3 minimally. We will
however still receive support assistance as needed after April while we go through our upgrade.



VMware Server Host Upgrade
I have received the three (3) new HPE Servers as ordered. We had our kickoff call on January
31st with SMP related to the scope of work to be completed. We will be replacing our current
three hosts in addition to performing a full upgrade of the Virtual software version of VMware to
version 6.7. We will also plan to upgrade the vSphere Management Center and vRealize software
to the latest versions at the same time. The initial Planning/Discovery & Design conference call
is scheduled for February 5th, with the physical installation to follow in mid-February.



Quest Kace Systems Deployment Appliance
The I.T. staff received training and assistance on our new PC Deployment Appliance. This
device has already proven itself to be a valuable tool and time saver in the imaging and
deployment of new PC’s, Laptops and Tablets. This device has streamlined the process from
what could take 4 hours per PC to less than an hour.

Year to Date Help Desk Tickets by Department

ADOPT INFORMATION SECURITY POLICY
WHEREAS, the Information Technology Director has recommended for adoption and
implementation the attached Information Security Policy; and
WHEREAS, the proposed changes are being requested as a result of the current policy
being outdated;
NOW, THEREFORE BE IT RESOLVED, that the Information Security Policy is
hereby adopted and shall be added to the Yates County Employee Handbook and Administrative
Guide and all pre-existing policies and resolutions be abolished; and be it further
RESOLVED, that a copy of this resolution be forwarded to all Yates County personnel.

INTER-OFFICE CORRESPONDENCE
YATES COUNTY
TO:

Tim Dennis, Chair
Legislators Government Operations Committee

FROM:

Lois Hall, County Clerk

SUBJECT:

Updates—County Clerk’s Office

DATE:

January 31, 2019

STATISTICAL REPORTS
DMV fees for retention collected for November $15150.11 with Sales Tax Collected $18240.57
Shared revenue from internet DMV $894.65. Total shared revenue received from the internet
for the year 2018-- $6504.17.

County Clerk transactions 1525, fees collected $199,006.31.
Figures for the DMV and Clerk’s office for the 12 month period January 1, 2018 through December
31, 2018 are attached for your review.

DMV AND CLERK
Passport recertification has been completed by the three agents in the clerk’s office. Testing and
review takes approximately three hours for each participant. All agents passed the recertification
process in this office. This is a yearly requirement to be able to issue passports.
The order from the Chief Administrative Judge of the Courts was received January 23, 2019 to
enable us to go forward with consensual E-filing with the Supreme Court.
Avenu, who is our vendor will be offering training for this office the week of January 28 th as they
were not ready to go forward when the order came from the courts. As I have explained previously
the computer systems do not communicate with out a bridge to allow this. Until this happens we
will have to print out any cases received from NYSEF and then scan them into the Avenu system
to be able to be viewed by the public and to process any fees that are owed to the county.
Maintaining two systems would not be cost or time effective.
The committee from NYSACC met with the NYS Pistol Permit Bureau in Albany on January 22.
A few questions were answered by the State Police:
1. Update on how the paper recertification’s process is going.
All paper recertification’s are 100 % caught up

2. Is the NYSP planning to notify licensees on a “go forward” basis since this program shall
continue perpetuity?
There are no plans to notify licensees that they must recertify once the first five-year
process is complete
Side note: Letters to licensees due to recertify in 2019 went out before the end of
December. Year 3 of 5 is underway. In addition NYSP has not settled on what date will be the
official recertification date 5 years from the time a licensee first recertifies. We will be notified
when they decide.
3. Will NYSP share all recertification information with the County Clerks to update our records?
Yes. They have plans to start sending information beginning in February with all
recertification’s to date through January 31, 2019. This file will be two years’ worth of information
to be compiled here.
There are a number of other issues to be worked out. These are the only somewhat certain
answers we have received. Another meeting is scheduled to review other concerns.
DMV has changed the process in which we send their documents to them. Beginning February
4 all registration documents will be shipped separately to DMV in Albany by UPS. We have been
supplied UPS air bills and boxes paid for by DMV. All license and other documents will be mailed
to DMV by this office at our cost. This will be a great savings in the postage budget as one box
sent weekly to DMV costs an average of $28.00 to send.
One of the key county priorities listed in the NYSAC program again this year is local finance and
tax relief for DMV operations. Again requested are increases of revenue retention directly to the
county for services provided by the local DMV. Requested is an increase from 12.7% to 25% in
retention of fees collected.
News release from Assembly Speaker Carl E. Heastie is also attached in reference to gun control
bills presented to the New York Legislature.
Bills that have passed both houses 1/29/19
S02374 (Ginaris, Same as A02690) Establishes an extension of time of up to thirty (30)
calendar days for national instant background checks
S02448 (Sepulveda, Same as A02684) Prohibits the possession, manufacture, transport and
disposition of rapid-fire modification devices
S02449 Establishes the municipal gun buyback program and municipal gun buyback program
fund
S02451 (Kavanaugh, Same as A02689) Establishes extreme risk protection orders as a court
issued order of protection prohibiting a person from purchasing, possessing or
attempting to purchase or possess a firearm, rifle or shotgun

Sixteen other bills have been introduced in 2019. If you would like the information on these bills
I will be happy to give you a copy.

Yates County Office of Personnel
417 Liberty Street
Penn Yan, NY 14527
(P) 315.536.5112, (F) 315.536.5118
Yatespersonnel@yatescounty.org

GOVERNMENT OPERATIONS COMMITTEE AGENDA
FEBRUARY 2019
This is to update you on the recent activity of the Personnel Office.
HANDBOOK UPDATE:
It was decided during the January Government Ops Committee meeting that additional work was needed on
the proposed Employee Handbook prior to being adopted by the Legislature. As a result of this decision,
Handbook Committee members who were able to attend reconvened, with the additional attendance of Doug
Paddock and Tim Dennis. Prior to meeting, Doug went through the Handbook and prepared recommendations
for changes as well as grammatical and various other revisions. The Committee met on three different days
and spent approximately an additional eight hours working on the document together. At the conclusion of our
third meeting it was discussed amongst the Committee that we would not be able to provide a proposed draft
in time for the Government Ops Committee’s consideration in February. The Committee is requesting an
additional month to make additional revisions to the handbook, therefore, we anticipate being able to bring a
final product for consideration to the March Government Ops Committee.
In addition, the Handbook Committee would like to receive authorization to hire a consultant to assist with the
formatting of the Employee Handbook. Formatting was not included in the scope of service provided by Public
Sector HR, therefore they are not willing to assist us with this task. We would anticipate the cost for this service
not to exceed $1,000.
DEFERRED COMPENSATION:
Nonie and I met with Nationwide on January 18th and we have a meeting scheduled with NYS Deferred Comp
on February 6th. Nonie and I will plan to present our findings during the March Government Ops Meeting.
During the January meeting Terry Button asked who some other possible service providers may be, so I
reached out to my list serve and below is a list of possible vendors:






ICMC-RC (International City Management Association Retirement Corporation)
Prudential
Valic
Empower
Mass Mutual

EXECUTIVE COMMITTEE:
After a recent retirement from a sitting board member, I was approached by the President of the NYS
Association of Personnel and Civil Service Officers and asked to be on the Executive Committee of the Board.
The Executive Committee is made up of only fifteen Personnel/Civil Service Officers across NYS. The
commitment involved mainly consists of a monthly teleconference.

WORKERS COMPENSATION PLAN PARTICIPANTS MEETING:
Additional follow up will be provided in March.
POLICIES:
Volunteer/Intern Background Check Policy and Procedure:
 The policy was provided to the Legislature in December to review and provide feedback.
 Prior to the January round of Committees I received feedback for suggested changes and asked to
bring the policy back in February for consideration.
 Attached is the policy for consideration by the Government Ops Committee.
RESOLUTIONS:
Prepared by Personnel Officer to be reviewed by the Standing Committee having jurisdiction over the
department head making the request:







Authorize Director of Public Health to fill Principal Account Clerk Typist Position
Authorize Director of Public Health to fill Public Health Nurse Position
Authorize Director of Emergency Management to fill EMS Coordinator Position
Amend Resolution 41-19 Adopt 2019 Non-Union Salary Schedule
Adopt Volunteer/Intern Background Check Policy and Procedure
Reopening Section 552 of the Retirement and Social Security Law for Megan

PERSONNEL OFFICE VACANCY REPORT
Vacancy Report
Vacant Position
Account Clerk Typist
Assistant Public Defender
Caseworker
Animal Control Officer PT
Assistant to Sheriff
Clerk
Corrections Officer
Corrections Officer
Corrections Officer
CO – Court Security
Deputy Sheriff
Emergency Prep Cord.
EMS Coordinator
ES Dispatcher
Historian
Principal Account Clerk T.
Support Investigator
Working Supervisor

Account
Number

Department

A3110.51997
A1170.51565
New
A3510.51551
A3110.51105
A7510.51641
A3150.51818
A3150.51822
A3150.51820
A3190.
A3110.51759
A4010.51300
A3645.5xxxx
A3021.51714
A7510.51075
A4010.51150
A6010.51410
D5110.51450

Sheriff
Public Defender
DSS
Animal Control
Sheriff
Historian
YCSO – Jail
YCSO – Jail
YCSO – Jail
Court Security
YCSO – Road
Public Health
OEM
YCSO – E911
Historian
Public Health
DSS
Highway

Personnel
Status
PT – 17.5 Hrs
PT – 17.5 Hrs
FT – 35 Hrs
PT – 17.5 Hrs
FT – 40 Hrs
PT – 17.5 Hrs
FT – 40 Hrs
FT – 40 Hrs
FT – 40 Hrs
FT – 40 Hrs
FT – 40 Hrs
FT – 35 Hrs
PT – 17.5 Hrs
FT – 40 Hrs
PT – 17.5 Hrs
FT – 35 Hrs
FT – 35 Hrs
FT – 40 Hrs

Vacancy
Start Date

Position Status

New Hire –
Recent Activity
1/2019

Current
Staffing Level

12/4/17
10/18//18
Newly created.
Newly created.
12/15/18
6/4/18
12/31/17
12/28/18
12/28/18
New
5/12/18
11/30/18
11/30/18
8/14/17
11/16/16
2/4/19
1/29/18
12/28/18

Job offer turned down. Currently recruiting.
Job offer accepted. DOH 2/14/19
DOH 1/7/19
Currently Recruiting
Job offer accepted. DOH 2/4/19
TBD – Temporary appointment.
FT provisional appointment made effective 8/5
Currently recruiting
Currently recruiting
New position. Interviewing.
Currently recruiting
Currently recruiting
Vacancy review being presented in February
Currently recruiting
Waiting to have discussions.
Vacancy review being presented in February
Currently recruiting
Currently recruiting

0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
1
10
1
0
0
32
32
32
4
13
0
0
7
0
1
1
3

**Currently Recruiting means the Personnel Office has advertised the position and is collecting applications. The above numbers take into consideration the anticipated vacancy **

Continuous Recruitment
(Applications are accepted on a continuous basis)
Position Title
Corrections Officers
Corrections Officers
Deputy Sheriff
Dispatcher
Marine PO

Account Number
A3150.51990
A3190.51981
A3110.51985
A3021.51986
A3110.51995

Department
YCSO – Jail
YCSO - Court
YCSO – LE
YCSO – Dispatch
YCSO – LE

Personnel Status
Part Time
Part Time
Part Time
Part Time
Seasonal

New Hire - Recent Activity
1/2019

Current Staffing Level

0
0
0
0
0

10
4
3
0
4

Yates County
417 Liberty Street
Penn Yan, NY 14527

VOLUNTEER/INTERN BACKGROUND CHECK
POLICY AND PROCEDURE
POLICY:
It shall be the policy of Yates County (“the County”), as part of its obligation to uphold the public trust, to institute a
systematic process for conducting a background check process for applicants seeking internships and volunteer positions
with the County. Information obtained from the background check is used to:




Verify the accuracy of employment, academic, or background information provided by applicants;
Identify and/or verify job-related accomplishments, skills, abilities, and characteristics that help establish the
applicant’s qualifications for a position with the County; and
Determine, evaluate, and ensure the applicant’s overall suitability for the position in question.

APPLICABILITY:
This policy shall apply to all applicants for volunteer and internship positions with the County, excluding: (1) applicants for
Point of Distribution volunteer positions offered through the County’s Department of Public Health; and (2) applicants for
internships with the County Sheriff’s Office, who still must undergo a background check, but the process is performed
pursuant to a separate policy maintained by the County Sheriff’s Office.
PROCESS:
Applicants for internships and volunteer positions will be advised that a background check, including a criminal background
check, is a condition of securing a position with the County. Background check procedures will be applied after the County
identifies an individual, or individuals, to whom an offer is ready to be made.
The County will engage an authorized vendor to conduct a fingerprint background check. The individual(s) recommended
for the volunteer position or internship will be required to complete an authorization allowing the County’s authorized vendor
to conduct the fingerprint background check.
PROCEDURE:
The type of the background investigation will depend on the duties and responsibilities of the position, as well as any
governing federal or New York State (“State”) laws, rules or regulations.
For internship and volunteer positions where a background check is not required by law, criminal history will be considered
relative to the position description and specific duties of the position. All offers are considered conditional until all
background information has been reviewed and determined to have been approved for final hire.

Type 1: Applicable to every internship and volunteer position. The following will apply to all types listed below and
must be completed in conjunction with the additional items listed under each type.
The Department Head/Supervising Authority will:








Review each application thoroughly and ensure that each application is complete;
Verify required educational degrees;
Verify, if necessary, any required license or certification;
Review each application and select appropriate candidates for interview in accordance with County policies and
procedures;
Interview selected applicants in accordance with County policies and procedures;
Conduct reference checks on all finalists in accordance with County policies and procedures; and
Select final candidates.

After final candidates have been selected, the Personnel Office will then:







Initiate the fingerprinting process for the final candidate(s) ensuring the fingerprinting process is conducted in
compliance with the Fair Credit Reporting Act (“FCRA”);
Contact the finalists and request the completion of the Criminal History Questionnaire and the submission of any related
Certificates of Disposition;
Evaluate the finalists’ criminal backgrounds in accordance with the provisions of Article 23-A of New York State
Corrections Law and make corresponding eligibility determinations;
Verify the applicant’s driver license if the position sought involves driving as an essential duty ensuring all requests for
information regarding an applicant’s motor vehicle record are conducted in compliance with the FCRA;
Document the eligibility determinations; and
Determine which final candidates have been either approved or disqualified for hire.

Type 2: Applicable to volunteer and internship positions that will involve providing youth services:
In addition to each of the above requirements applicable to every volunteer or internship position, applicants for a position
which would require the provision of youth services must also undergo a National Sex Offender search which will be
conducted by the Personnel Office after final candidates have been selected.
DISQUALIFICATION:
Although applicants are subject to a criminal background check, a criminal conviction will not necessarily result in the
applicant’s disqualification. Instead, a criminal conviction will require evaluation of the seriousness of the offense. Pursuant
to Article 23-A of the New York State Corrections Law, the Personnel Office will evaluate an applicant that has a previous
criminal conviction and consider, among other things, the following factors:









The State’s public policy in the hiring of previous offenders;
The specific duties and responsibilities necessary related to the position sought;
The bearing, if any, the criminal offense(s) for which the applicant was previously convicted will have on his/her fitness
or ability to perform one or more such duties or responsibilities;
The amount of time that has elapsed since the criminal offense(s);
The applicant’s age at the time of the criminal offense(s);
The seriousness of the offense(s);
Information produced by the applicant, or produced on his or her behalf, related to their rehabilitation and positive
conduct; and
The legitimate interest of the County in protecting the property, safety and welfare of the public.

CONFIDENTIALITY:

Criminal (including sex offender) background check records will be received and maintained as part of a confidential file in
the Personnel Office. These records will be kept separate from an intern’s/volunteer’s personnel file, if applicable, and
access will be strictly limited within the Personnel Office. Applicant information is confidential, personal information and all
parties having access to this information will treat such information as confidential. Criminal history and other background
records that are obtained by the County for the purpose of conducting background checks shall be used only as permitted
by law.
PAYMENT FOR FINGERPRINTING:
Internship positions: For applicants seeking placement for an internship the cost of fingerprinting will be the responsibility of
the educational facility seeking such placement. (i.e. Keuka College)
Volunteer positions: For applicants seeking a volunteer opportunity the cost of fingerprinting will be the responsibility of the
County. Volunteer applicants will be reimbursed for the cost of fingerprinting by submitting the associated receipt to the
Personnel Officer.

AUTHORIZE DIRECTOR OF PUBLIC HEALTH TO FILL POSITION
(PRINCIPAL ACCOUNT CLERK TYPIST)
WHEREAS, a Principal Account Clerk Typist in the Public Health Department has
resigned effective February 3, 2019, but her last day in the office will be February 1, 2019; and
WHEREAS, the Director of Public Health through the vacancy review process has
identified the continued need for the position and has requested to fill the Principal Account
Clerk Typist position; and
WHEREAS, the estimated annual cost to fill the position is $49,552 which includes
fringe benefits; with an 80% wage only reimbursement rate the total cost to the County will not
exceed $21,240;
NOW THEREFORE, BE IT RESOLVED, that effective February 11, 2019 the Public
Health Director is authorized to fill the Principal Account Clerk Typist position; and be it further
RESOLVED, that copies of this resolution be given to the Public Health Director,
Personnel Officer and County Administrator.

AUTHORIZE DIRECTOR OF PUBLIC HEALTH TO FILL POSITION
(PUBLIC HEALTH NURSE)
WHEREAS, a Public Health Nurse has resigned effective February 15, 2019; and
WHEREAS, the Director of Public Health through the vacancy review process has
identified the continued need for the position and has requested to fill the Public Health Nurse;
and
WHEREAS, the estimated annual cost to fill the position is $72,626 which includes
fringe benefits; with an 80% wage only reimbursement rate the total cost to the County will not
exceed $31,131;
NOW THEREFORE, BE IT RESOLVED, that effective February 11, 2019 the Public
Health Director is authorized to fill the Public Health Nurse position; and be it further
RESOLVED, that copies of this resolution be given to the Public Health Director,
Personnel Officer and County Administrator.
AUTHORIZE DIRECTOR OF EMERGENCY MANAGEMENT TO FILL PART TIME
POSITION (EMS COORDINATOR)
WHEREAS, the Emergency Preparedness Coordinator has resigned effective November
30th, 2018; and
WHEREAS, the Emergency Preparedness Coordinator position previously known as the
Emergency Services Coordinator has historically been a shared position between the Office of
Emergency Management and Public Health; and

WHEREAS, the OEM Director and Public Health Director have decided that sharing the
position is not efficient for either department and collectively both Department Heads have
recommended that the position no longer be shared; and
WHEREAS, the Director of Public Health through the vacancy review process was
authorized to fill a Part Time Public Health Program Coordinator position that will replace the
full time Emergency Services Coordinator position; and
WHEREAS, the Director of Emergency Management through the vacancy review
process has identified the continued need for the position and has requested to fill a Part Time
EMS Coordinator position that will replace the full time Emergency Services Coordinator
position; and
WHEREAS, the estimated annual cost to fill the position on a part time basis will not
exceed $21,668 which includes fringe benefits;
NOW THEREFORE, BE IT RESOLVED, that effective February 11, 2019 the Director
of Emergency Management is authorized to fill a Part Time EMS Coordinator position; and be it
further
RESOLVED, that copies of this resolution be given to the Director of Emergency
Management, Personnel Officer and County Administrator.

AMEND RESOLUTION 41-19
ADOPT 2019 NON-UNION SALARY SCHEDULE
WHEREAS, the Director of Real Property’s salary was not accurately depicted in
Resolution 41-19 that was adopted January 14th, 2019; and
WHEREAS, the Director Real Property’s salary is now correctly stated in the table
below;
NOW THEREFORE BE IT RESOLVED, the Yates County Legislature hereby adopts
the following Non-union hourly salary schedule effective February 11, 2019; and be it further
RESOLVED, that copies of this resolution be given to all non-union employees affected
by this resolution.
Elected Officials
County Clerk
County Treasurer
District Attorney
Legislators (14 at $8,183 each)
Legislature Chairman
Sheriff
Full-Time/Part-Time
Acting County Administrator
Assistant District Attorney (MT)

Annual
$67,555
$76,064
$197,600
$114,562
$8,183
$99,288

Annual
$26,100
$39,023

Assistant District Attorney (AS)
Assistant Public Defender (DM)
Assistant Public Defender (GB)
Budget Officer
Building Maintenance Supervisor
Chief Corrections Officer
Clerk, County Legislature
Commissioner of Social Services
Confidential Assistant to Sheriff
Conflict Defender
County Administrator
County Attorney
Deputy County Clerk
Deputy County Treasurer
Deputy County Treasurer – Add-On
Deputy $6,000
Director of Public Health
Deputy Director of Public Health –
SchuylerHighway
Add-On Superintendent
Deputy
Director of Children and Family Services
Director of Community Services
Director of Emergency Management
Director of Income Maintenance & Child
Support
Director of Public Health
Director of Public Health – Schuyler AddOn
Director of Real Property Tax Services
Director of Veteran Services Agency
Election Commissioner (D)
Election Commissioner (R)
Highway Superintendent
Information Technology Director
Personnel Assistant
Personnel Officer
Planner
Probation Director
Public Defender
Secretary to District Attorney
Secretary to Sheriff
Secretary to Public Defender
Social Services Attorney
Undersheriff

$82,000
$43,764
$35,896
$13,069
$60,899
$65,867
$56,627
$69,600
$44,080
$49,189
$100,000
$97,097
$39,651
$48,224
$6,000
$67,615
$2,500
$65,961
$61,481
$76,515
$68,440
$61,481
$74,135
$20,000
$63,500
$50,172
$43,541
$43,541
$85,050
$76,909
$39,351
$69,657
$59,690
$65,870
$73,288
$37,837
$37,790
$37,837
$69,722
$77,943

ADOPT VOLUNTEER/INTERN BACKGROUND CHECK POLICY AND PROCEDURE
WHEREAS, the Personnel Officer has recommended for adoption and implementation
the attached Volunteer/Intern Background Check Policy and Procedure; and
NOW, THEREFORE BE IT RESOLVED, that the Volunteer/Intern Background Check
Policy and Procedure is hereby adopted and shall be added to the Yates County Administrative
Guide and Procedures Manual; and be it further
RESOLVED, that a copy of this resolution be forwarded to the County Administrator and
all Department Heads.

REOPENING SECTION 552 OF THE RETIREMENT AND SOCIAL SECURITY LAW
FOR MEGAN MOREHOUSE AS SET FORTH IN CHAPTER 495, LAWS OF 2018.
WHEREAS, Resolution 175-18 requested Home Rule Legislation authorizing the County
of Yates to offer an optional twenty year retirement plan to Deputy Sheriff, Megan Morehouse;
and
WHEREAS, Ms. Morehouse failed to make timely application to participate in such
twenty year retirement plan for reasons not ascribable to her own negligence; and
WHEREAS, the NYS Retirement System requires that the governing board of Yates
County adopt a resolution which indicates Yates County will assume the additional cost required
to offer Ms. Morehouse the twenty year retirement plan;
NOW THEREFORE BE IT RESOLVED, that the governing board of Yates County,
does hereby assume the additional cost required to provide the reopening of Section 552 of the
Retirement and Social Security Law, pursuant to Chapter 495 of the Laws of 2018; and be it
further
RESOLVED, that copies of this resolution be provided to NYS Retirement, Ms.
Morehouse, the Treasurer and the Personnel Officer.

Yates County: Project Status Report

a/o 1/2/19

Summary
Item
#
1
2
3
26
27
28
29

Departmen
Committee
t
Finance
Planning
Finance
Planning
Finance
Planning
Finance
Planning
Finance
Planning
Finance
Planning
Finance
Planning

Item

Status

Plan for use of twelve unused strands.
Expand broadband service.
Form GIS committee.
Oversight of county-wide water infrastructure study
Oversight of airport sewer project.
Implementation of Expanded GIS.
Determine feasibility of Charging Station.

In Progress
New
Closed
In Progress
On Hold
In Progress
In Progress

High
High
High
Medium
Medium
Medium
Medium

Dan Long
Dan Long
Dan Long
Dan Long
Dan Long
Dan Long
Dan Long

Legislators
Legislators
Legislators
Legislators
Legislators
Legislators
Legislators

30

Finance

Update Comprehensive Plan.

In Progress

Medium Dan Long

Legislators

14

Gov't. Ops. Historian

Fill Historian position.

In Progress

Medium Connie

Legislators

Kerry

15

Gov't. Ops. Historian

Implement Laserfiche system.

In Progress

Medium Connie

Legislators

Town of Milo

25

Gov't. Ops. IT

Analyze departments' phone charges

On Hold

Medium Tim G.

Legislators

Nonie

7

Gov't. Ops. Legislature Create standard form for dep't. heads' goals.

In Progress

Critical

Nonie

Legislators

RG HR

3/30/19

9

Gov't. Ops. Legislature Complete non-union compensation study.

In Progress

Critical

Doug

Legislators

Legislators

6/30/19

8

Gov't. Ops. Legislature Hold sessions w/ RG HR for mgmt. training.

In Progress

High

Nonie

Legislators

Kerry

5

Gov't. Ops. Legislature

On Hold

Low

Connie

Legislators

Nonie

6

Gov't. Ops. Legislature Plan budget orientation session for new legislators.

On Hold

Low

Nonie

Legislators

10

Gov't. Ops. Personnel Complete Employee Handbook.

In Progress

High

Kerry

Legislators

Committee

2/1/19

3/15/19

11

Gov't. Ops. Personnel Update Administrative Manual.

In Progress

High

Kerry

Legislators

Committee

2/1/19

4/1/19

12

Gov't. Ops. Personnel Investigate health insurance alternatives.

On Hold

Medium Kerry

Legislators

Nonie

13

Gov't. Ops. Personnel Investigate deferred compensation plan vendors.

In Progress

Medium Kerry

Legislators

Nonie

Katie

Legislators

Nonie

Medium Nonie

Legislators

Katie

Katie

Legislators

Nonie

Ensure proper functioning of centralized arraignment. On Hold

Medium Katie

Legislators

Nonie

Probation

Implement transition plan for "Raise the Age".

Medium Sharon

Legislators

Nonie

Sheriff

Implement Criminal Justice Coordination Council

On Hold

Medium Doug

Legislators

Ron

Sheriff

Complete needs assessment for Communications.

On Hold

Medium Dan Long

Legislators

Ron

Sheriff

Research potential sites for Italy Hill Tower.
Determine whether YC qualifies as a Clean Energy
Community.

In Progress

Medium Dan Long

Legislators

Ron

New

Medium Joe

Legislators

Nonie

On Hold

Medium Joe

Legislators

Nonie

In Progress

Medium Joe

Legislators

Nonie

Medium Dan Long

Legislators

Dave

31
18
16
17
19
20
21
22
4
24
32
23

Human
Services
Human
Services
Human
Services
Human
Services
Public
Safety
Public
Safety
Public
Safety
Public
Safety
Public
Works
Public
Works
Public
Works
Public
Works

Planning

Conflict
Defender
Conflict
Defender
Public
Defender
Public
Defender

B&G

Add page to Legislative Handbook defining a
legislator's role.

Grant reimbursement submission to NYS.

In Progress

Evaluate office

On Hold

Office staff.

Closed

In Progress

B&G

Review Safety Audit recommendations

B&G

Investigate feasibility of solar panels at Torrey
landfill

Highway

Complete needs assessment for highway buildings. In Progress

Importance Responsible

High

High

Approver

Consulted

Informed

Description

Due
Date

Expected
Completion

Committee
Committee
Committee
Leslie
Doug
ESRI
Chargepoint
Planning
Committee

Closed
Date

Updates
(include date)

Outcome

1/25/19

Committee formed.

1/22/19

Hired Steve
Hampsey 2/13

Shared services grant
w/ Town of Milo.

I.e., self-insured,
consortium.

Phone calls, staffing,
etc.

Get quote from
Bergman

Associated
Outcome Docs

